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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NALLA NARASI MHA REDDY EDUCATI ON
SOCI ETY' S GROUP OF | NSTI TUTI ONS

Name of the head of the Institution

Dr.C V Krishna Reddy

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04029705282
Mobile no. 9985311109

Registered Email

di rector@nrg. edu.in

Alternate Email

cvkreddy2@nrg. edu.in

Address choudariguda vil, Korremula X Road,
Gnhat kesar Mandal , Medchal Mal kaj giri
di st

City/Town Hyder abad

State/UT Tel angana




Pincode 500088
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. P Ranesh
Phone no/Alternate Phone no. 04029705282
Mobile no. 9502941951

Registered Email

i gac@nrg. edu.in

Alternate Email

hod. eee@nrg. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nnrg. edu. i n/ PDF/ i gac/ AQAR- 20

18-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://nnrg. edu.in/ academ ccal endars. p
hp
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 2.54 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 20-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://nnrg.edu.in/PDF/iqac/AQAR-2018-19.pdf
https://nnrg.edu.in/PDF/iqac/AQAR-2018-19.pdf
https://nnrg.edu.in/academiccalendars.php
https://nnrg.edu.in/academiccalendars.php

IQAC

Depart ment s

Est abl i shnent of 24- Feb- 2020 1600
institution innovation 1

counci |

Internal audit of the 10-Jan- 2020 25

[ nstitution 1

Resear ch Met hodol ogy and 25- Nov- 2019 28

Experinmental anal ysis 6

Enhancenent of 11-Jul -2019 50

communi cati on and soft 2

skills

Revi ew of certificate 15-Jul - 2019 1737
prograns of all 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iit0cWs4TnUvZURzdUh4amlEZTZ3cmc9PSIsInZhbHVlIjoiYXpOaHg4NFdtZHEybGxOck9vUnhaYlRXY2NVQjNvZHVpQnd4MWFpOWlZRVJSSFhjY3dUcENkNGVVQmJMK3BjayIsIm1hYyI6IjMzMzMzMGNlNTIzOWZjMjQyMWRkZWMzOWRiYmM0NDgxZTgyYWRkZmZhZDlhMDg3ZGZiOWEzMTJjYTc3ZTJlNTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1HVU5JY1lOYlVLd0ZKSXZ1TFlDT0E9PSIsInZhbHVlIjoiNkZhK2pQN205RXFJeC8zcGkxMFliVENyWUpvalhOUzFtVzd3akw3blFCb1k3UUZlYjM1MWYyUFZHOHBsQnc4VDgzSGRCSnI4eHVReE13TXRTenQzZnc9PSIsIm1hYyI6IjZhNTgxOGRmYWExM2EwZTM2YmVjNDQzNTNlMmMwMDJkMjU5ZTA2YjliYzcyNmU3MGI0YzBlYjQ0NTM1MzgyOWEiLCJ0YWciOiIifQ==

* Pronotion of ICT usage in teaching | earning process in various courses in al
t he academ c prograns of engineering, pharmacy and nmanagenent at both

Under graduat e and Post graduate levels. ¢ Orientation programfor fresher’'s as
per Al CTE nandate —Induction programfor newy admtted students to adapt the
students to the canpus environnment before the conmencenent of the first year. o
Establ i shnment of institution innovation council is to encourage, inspire and
nurture the students and faculty by supporting themto work with new i deas and
transformtheminto prototypes.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To continue inviting Industry, Sem nars and guest |ecturers were
institute experts and especially alumi |organized in all the departnments by
to conduct seminars in energing areas em nent Academ ci ans, scientists,

i ndustry experts and al umi .

To explore strategies for encouraging Research Met hodol ogy and Experi nent al

faculty to undertake the mnor and anal ysis short termtraining program

mej or research projects and to enhance |was organized in order to enhance the

the activities of R& cell. reading, witing and research skills
and to deepen research efforts.

I ncrease in the number of internship Increase in the nunber of internship

opportunity to the students. Increase opportunity to the students. Increase

in the nunber of industry based in the nunber of industry based

projects by the students. projects by the students.

To i nprove NAAC G ade St eps

| nduction programfor the entire Two weeks induction program planned &

fresher’s on the canpus as per Al CTE i npl emented by inviting achievers from

mandat e. all the social spheres to notivate the

students to see the | arger purpose and
to devel op big picture thinking, before
the commencenent of their engineering
curriculumand it hel ps themw th other
students and faculty nmenbers. This al so
hel ps students in brain storm ng al

the students by conducting bridge
courses in all first year courses.
students get self exploration and

i ncul cates themthe ethos and culture
of the institution.

Adaption of ICT in teaching |earning To enhance the Quality of the teaching

process. | earni ng process and a culture of cross
| earni ng anong the faculty nenbers.

To invol ve students in the m ssion of Nunbers of certificate prograns/courses

curriculum devel opment and further have organi zed on the strength of

contracted the gap between teaching and |St akehol ders suggestions for exanpl e

| ear ni ng. course on specific relief and

i nsol vency were floated on student and
i ndustry denmand. Various externa




academ c and industry experts were
invited to talk at NNRG on student
suggesti on.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 04- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 06- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES, FEDANA ERP package is inpl enented
for Modul es such as Adni ssion
Managenment System Conpl ete overvi ew on
activities around adni ssion, which help
in better decision naking. Centralized
Dat a Managenment: to Secure records and
docunents of students from

m smanagenent and data [ oss. HR
Managenent: A single platformto nanage
enpl oyees details data, |eaves,

payrol |, payslip generation, etc.

Cust om zabl e adm ssion formto upl oad

t he enpl oyee details in one go Exam
Managenent System Conduct Online

Exam nations, Track Students Progress
Li brary Managenent: Autonate

catal ogi ng, Trace Defaulters and Check
books availability Transport

Managenent : Enhance student safety,
Tracki ng vehicle status and Col | ect
transportati on fees Fees Managenent
System Sinplifies fees collection,

Aut omat e Transactions and Provi de

I ndept h Fi nancial Reports Online

Learni ng Modul es: Instructors can
creat e endtoend custoni zed and engagi ng
courses by adding teaching materials
using their favorite medi uns such as

vi deos, audi o, inmages, text,




presentations, and docunents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution scrupul ously adheres the guidelines of the Affiliated
Uni versity and nethodically devel ops various action plans for effective
i npl ementation of the curriculum and docunented process. At the outset,
according to the guidelines of I QAC the Advisory Commttee of the Departnents
conduct neeting at beginning of the acadenic year to devel op various strategies
for effective inplenentation of the curriculum The Institution follows
meticul ously the academ c cal endar of Affiliated University for instruction
delivery and other schedules. The Institution also prepares the acadenic
calendar in line with acadenic cal endar of Affiliated University by
i ncorporating various academnmi c events and schedul es |i ke Guest Lectures,

I ndustrial Visits, Wrkshops, Sem nars, certificate programmes and Conferences
to be organized in all the Departnents during the ongoing senesters. The
Academ ¢ Cal endars of the Departnents, Institute the University are
dissemnated in to the prom nent places such as website, notice boards at the
departnents and institution to aware of the each and every student and faculty
during the beginning of the semester. Frequent review neetings will be
conducted by the Director with all the Deans and HoDs to assess whether the
activities are being conducted as per the acadenic cal endar.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Proj ect Ni | 17/ 02/ 2020 6 Entr eprene Yes
Resear ch urship
Mul ti Ni | 23/ 12/ 2019 12 Enpl oyabi | Yes
Di sciplinary ity
Applications
Usi ng
LABVI EW
Anal og Ni | 16/ 12/ 2019 12 Enpl oyabi | Yes
Di gi tal ity
Syst ens
Usi ng
Cadence EDA
Too
Raspberry Ni | 19/ 08/ 2019 12 Enpl oyabi | Yes
Pi Wth Arm ity
11 Cortex A
Series
Conput er Ni | 26/ 08/ 2019 6 Enpl oyabi | yes
Al ded ity
Drafting
Desi gn

Hands on Ni | 18/ 02/ 2020 7 Enpl oyabi | Yes




Experi ence
in 3D
Model |'i ng
and Additive
Manuf actruri

ng
Conput er Ni |
Vi si on using
OpenCVv

| nt er net Ni |
of
Thi ngs( 1 oT)

PRI MAVERA Ni |
FOR
CONSTRUCTI ON
MANAGEMENT
Ni |
APPL| CATI ON
OF ARC A S

An | nsi ght Ni |
on Manufactu
ring of Phar
maceut i cal
Dosage Forns

dinical Ni |
Resear ch
Moni t ori ng

Soci al and Ni |
preventive
Phar macy

Interpreta Ni |
tion of

Organi c

Compounds

PLC SCADA Ni |

Engl i sh Ni |
Language
| nprovenent :
Strategies

20/ 01/ 2020 5
03/ 02/ 2020 5
23/ 09/ 2019 6
20/ 01/ 2020 6
16/ 09/ 2019 6
16/ 09/ 2019 6
17/ 02/ 2020 6
17/ 02/ 2020 6
23/ 09/ 2019 6
19/ 08/ 2019 6

ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | yes
ity

Enpl oyabi | Yes
ity

Entreprene yes

urship

Enpl oyabi | yes
ity

Enpl oyabi | Yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System




BTech Al'l Branches since 2015 15/ 07/ 2019

BPhar m BPhar m si nce 2015 15/ 07/ 2019

VBA MBA Si nce 2015 08/ 07/ 2019

M ech Al'l Specializations 26/ 08/ 2019
Si nce 2015

MPhar m Al'l Specializations 26/ 08/ 2019
Si nce 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 1062 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Rol e of CAD Engi neer in 15/ 11/ 2019 42
the industry

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech El ectroni cs and 148

Commui cati on Engi neering

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has devel oped a prescribed nechanismto get feedback from
students regarding the curriculum and teacher performance. Feedback on
curriculumis obtained fromall the stakehol ders (students, faculty, industry,
alumi). The Departnent Advisory Commttee invites inputs from various

st akehol ders regardi ng strengthening of the curriculum and keeping in view the
suggestions received fromlndustrialists, alumi and students, The Advisory
Committee will suggest the topics to bridge the gap in the curriculumto neet
the industry needs. The suggestions and comments collected fromthe feedback
will be placed before the GOB for discussion and consideration. The | QAC of the
Institute closely nonitors the execution of the formal nechani sm desi gned for
coll ection of feedback on curriculum An online feedback systemis devel oped
and the link is https://nnrg.edu.in/feedback/ Al umi . php



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5VMFZmVUMxVGljSyt6c1NzNGw4Q1E9PSIsInZhbHVlIjoiYmpZdGQ5NU5vNmM5QmRKOGd3VjBNazhmdlU0aUFmNXFSNnN3ZXFuOFBpTFNBSlRMMHppWHRHa0JSSFhyd3IzeEZCVzU1WkV2TCsxR0JPSStRR0x0SkZwU0lrRGJSTE1ZQ0hjdml2dUQrNm89IiwibWFjIjoiMzMxZjc3ZDQ4ZWYxMTY0NWU4NTI5NjU5MDA4N2JhZDAxZGYwYTUzZTIzYWNkNTQ4ZWEzNGY3ZjcwYmYzYzY4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB4NXhJbzczWm1abHkzVVVUM29Jd2c9PSIsInZhbHVlIjoiS0FDT0hkK1ZUb1ZyU0NkaWE4ZkgrSi9iZGVlZWJkL3JNTGdVZUhYMEVhalNubkFGWWFZOVlGQTVxaDhyMHVuTFdpTXhWcVh4S3R0OEhzOW9UcnNFUHJFMkc3SmtTdG1Zallyb0l3KzFURm89IiwibWFjIjoiYjE1OWJmOGEwOWMzYWJkOTM3Y2U0YjUwNzBmZjhmNDBmZDYyOTg1NzdjZGFlYjE1ZTdmN2IxYjI1ZjJjNjg5NSIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech El ectroni cs 180 130 130
and
Conmruni cat i on
Engi neeri ng
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1584 153 129 27 16
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
156 156 Nill 49 4 Nill
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

There is a strong mentoring system in the institution. Every department has a mentoring system to council and
support students. Each faculty member is assigned a group of students for counseling and mentoring. Thrust is
given to those students who particularly hail from rural background. The counselors are trained by experts time
to time. The counselors maintain a file for each of their mentees details including academic performance,
personal information of the student, participation certificates for extra and co-curricular information. The institute
is having training and placement cell to counsel and guide the students in career opportunities. The Placement
cell is arranging on-campus interviews in coordination with various corporate offices, industries and organizations
for final placements. Apart from placements and classroom counseling, the following are a few measures which
NNRG adopts to encourage and guide the students: Pre-admission counseling, Orientation programmes, Bridge
courses, Ragging free campus, Hostel accommodation for girls, Transport, Remedial classes, Infrastructural
support, Competency building programmes, Health care, Physical fithess, Socialization, Ethical character
building, Organization abilities and leadership skills, enhancing research capabilities and Service personality.

Number of students enrolled in the Number of fulltime teachers

Mentor : Mentee Ratio
institution
1737 156 1:11
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJrR0dQanhlUVp5eUZwT0JxNnJZSUE9PSIsInZhbHVlIjoiTTcyVTY4M0VUQXpyTlljWTlLcDAxNjUxQjlmV3pDUjRodjNlTkZnUUdyeGNJODUwNkFuV2RaeDR3dHNnRGdJMmpkNDdIVEovd2dQeUFZdk40aFR1ZEE9PSIsIm1hYyI6IjI1OTM0NDQyZDA0OGE2ZDI2ZDFjZjZmMzA3MGM5NWE3NTgzNDM1M2FiYjc4NWMxMTE0NDgwNGVmYzJhNWZlZjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZVbW90ZFZmS0Y2WXJYRzd3b3I2MHc9PSIsInZhbHVlIjoiTzFHcEgxQ1JjdW82bEN3QlZZUXVHK29IZjFPR1Vtemw4MVQ2aWtselhOTFZHSzNDWE4vKzY0UW52Y0twQ2IzQ2dUM0Z1VHNEa2dsS2NYMVZsL0diWkE9PSIsIm1hYyI6ImFkZjhiOGE4ODc5NTI1N2NiN2IyMTFiMzUwYWEwNDFiZDRiZDI0NTdlNzViYjg0ZTcyMmRiM2M0NTdlMjk1M2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllWc1lGUU1NeDRiRFhJbks1YjI4MUE9PSIsInZhbHVlIjoiSU5yMW5JUHF2UVpEc056bjdHV3RRV3FVU3M4c2kvUEhDUE01dE1BMkRyby9tMCtMdWZUelRidjBQYzU3NnptdENhUjlFOXYyKzFEY1o5UkJXTFdHVWc9PSIsIm1hYyI6IjdiMDljYWE0YzM0NzMyMTk2OWM4MjdjMDkzZmVkMjNlNGU1NjMxNzQ2MmI1MTFjMWMwYTNiODhiYWFhMTFiODciLCJ0YWciOiIifQ==

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

156

156

0

25

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies

2020 Sur esh Kunar Associ at e NPTEL Di sci pline

Nayak Pr of essor St ar

2019 Dr.|.Bharat Kunar Associ at e Young Resear cher

Pr of essor Awar d
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BTech A [1/1 05/ 05/ 2020 21/ 01/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The refornms inplenented by the institution in Continuous Internal Eval uation
(CIE) at institute level in line with academ c regul ati ons governed by the
affiliated university. The Institution ensures strictly the guidelines
stipulated by the University in the Evaluation process and reforns: The
performance of a student in every subject will be evaluated by Internal
Eval uati on and Semester End Examination. There will be two m dterm exam nations
for theory subjects and two assignnments during a senester. Each md-term
exam nation consists of one objective paper, one descriptive paper and one
assignnent. M d exam nation question papers are prepared by the faculty based
on OBE by considering Bl oons’ Taxonony |evels and Cos. The objective paper is
set with 20 multiple choice, fill-in the blanks questions. The descriptive
paper shall contain 4 full questions out of which, the student has to answer 2
questions. The first md-term exam nation shall be conducted as per the
schedul e of the University Academ c Cal endar. As per the directions of the
University, the Institution should conplete 2.5 Units i.e. 50 of the syllabus
before the I Md, and by the tine the second m d-term exam nation is schedul ed
to be held the remaining 2.5 Units i.e. 50 of the renmaining syllabus should be
compl eted. The first assignnent should be subnmitted by the students before the
conduct of the first md-termexan nation, and the second assi gnment shoul d be
subm tted before the conduct of the second nid-term exanination. For practica
subj ects there shall be a continuous internal evaluation during the senester.
The external Lab exami nations will be conducted by an external exam ner
appoi nted fromthe clusters of colleges which are decided by the control of
evol ution of the University. Industrial Oriented Mni Project/Sumer Internship
shall be submitted in a report formand presented before the conmttee in IV
year | senester. The conmittee consists of an external exam ner, Head of the
Depart nment, supervisor of the Industrial Oiented mni project/Sumrer



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik4wQUhPY0RzdllTRllZWTA5M1dXTEE9PSIsInZhbHVlIjoiQm9HUXgwVnUwVkhkcjV0NEFiVjlaWHB3TnRmK2FNWGJmNFlHOFdQT2FnTHQxdEY5cEJmbXBnQ212SitudEtJbEZHbmt0eGFhQmVMODc4cUU3bW5za3c9PSIsIm1hYyI6ImQxOTk1Nzc1ZDUzNGM3NzU2YmUyOTQ2MDBkNjE0MjI2ZDkyZWIyYzI0MzY0ZDc4NDJmZDg2Y2VjOWMyZjU2NDYiLCJ0YWciOiIifQ==

Internship and a senior faculty nmenber of the departnment will evaluate the M ni
Project/sumrer internship. There shall be a sem nar presentation in IV year |

senester. UG project work shall be carried out during IV Year Il Semester. The
end senester exam nations question paper will be franed by the Affiliated
Uni versity and the exam nation will be conducted strictly as per the schedul e

of University Academ c Cal endar. The M d answers books are shown to students
after evaluation of scripts for avoiding discrepancies in evaluation of answer
scripts and partiality or favoritism Internal Exam nation Results are
announced inmedi ately after eval uation of answer scripts through displaying in
Noti ce boards and sanme will be intinmated to parents via SMs.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution is affiliated to JNTUH, Hyderabad and foll ows the Acadenic
Cal endar as prescribed by the University. Apart fromthe University Academc
Cal endar, after receiving the academ c cal endar fromaffiliated university, the
Institution acadenmic conmittee prepares the institute Acadenmi ¢ Cal endar in
accordance with the University Academ c Cal endar. Based on the Institution’s
Acadeni ¢ Cal endar, Departnents prepare their own Acadeni c Cal endar showcasi ng
events planned by individual department during the Senmester viz. industrial
visits, guest |ectures, sem nars/workshops/conferences etc. It has regul ar
procedures to plan and organi ze curricular, co-curricular and extra-curricul ar
activities by the Departnent concerned. Dates proposed by University for
comrencenent and concl usi on of senester, md exans, end senmester exans and
Institutional events are reflected in the Institution’s calendar and will be
followed strictly. The Academi c Commttee (AC) and Departmental Advisory
Committee (DAC) will discuss and plan various academ c, co-curricular, extra-
curricular and other social activities in accordance with the University
Cal endar. All these activities are included in the Acadenic Cal endars of the
Departnents, thus the advance planning of the events are enabling the delivery
of vigorous teaching plan. As per the AlICTE guidelines, the Institute organizes
the induction programme before start the class works for the First year UG
students. Regul ar classes start only after the induction programe is ended.

I nduction Programe is to facilitate new students adjust and feel confortable
in the new environnent, inculcate in themthe ethos and culture of the
institution, help thembuild bonds with other students and faculty nenbers, and
expose themto a sense of |arger purpose and sel f-exploration. Interna
exam nations are conducted by all the Departnments on the dates planned in the
Acadeni ¢ Cal endar of the University. Results of internal assessnent are
decl ared and conmmuni cated to students within a scheduled tinme. Every depart nent
conducts project progress review and seninar presentations as per the standard
procedures set by each Departnment according to Academ c¢ Cal endar of the
Departrments. This is the part of internal evaluation adopted by the
Institution. Thus, the Institution adheres to the Academ c Cal endar for conduct
of CIE and all other activities during the senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nnrg. edu.in/cseobe. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://nnrg.edu.in/cseobe.php

05 BTech

Conput er
Sci ence and
Engi neeri ng

93

80 86. 02

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nnrqg. edu.in/sss/index.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Engi neeri ng

Chemi nformati cs and School of Pharmacy 10/ 02/ 2020
nmol ecul ar docki ng hands
on approach (CVDW 2020).
Nati onal Pharmacy Week School of Pharmacy 18/ 11/ 2019
(NPW 2019) in association
with | PA
Wor I d Phar maci st Day School of Pharmacy 25/ 09/ 2019
(WPD-2019) in association
with | PA
Start up Bootcanp School of Pharmacy 24/ 09/ 2019
Cyber Security Conput er Sci ence and 14/ 03/ 2020

Advocacy on Digital
Saf ety

Comput er Sci ence and
Engi neeri ng

17/ 08/ 2019

I ndustry 4.0 Transform ng

El ectroni cs and

22/ 06/ 2020

I ndustries and Digital Conmruni cat i on Engi neeri ng
Revol uti on

Humanoi d Robots (H- bots) El ectroni cs and 18/ 02/ 2020
Conmruni cat i on Engi neeri ng

I ndi geni ous Satellites - El ectroni cs and 25/ 01/ 2020
| RNSS GAGAN Syst ens Conmruni cat i on Engi neeri ng

Strategic and Civil El ectroni cs and 30/ 10/ 2019
Avi ation Applications of |Communication Engi neering

GN\SS

Enbedded Systens on El ectroni cs and 11/ 03/ 2020

Ardui no 10T Conmruni cat i on Engi neeri ng



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY3eS9Za0NyMHFoL080d3hXN2ZLbXc9PSIsInZhbHVlIjoia3hEUXFXQy9aVzgzN3VxcllhRFdzNUlCenRiakVwY1EyaFlBbXFaMEZKRklFeFVHdXRncms3eGxvdDErREV2Y3gzZ3NFOWc2SXdyUmxKL0lqUEU0Q3Q5SGEzVG9rVTF2Q3hEQStxcnhVTzA9IiwibWFjIjoiNTQzZmI3NmM4NmYxNTY4NTViOGE2MzkwNjg5ZjQxMThjZTI4ZWQ0YmVhNTI4YmJiMTQ2YjlmNmZmZmFhZjAwMyIsInRhZyI6IiJ9
https://nnrg.edu.in/sss/index.php

VLSI Design using Veril og
HDL

El ectroni cs and
Conmruni cat i on Engi neeri ng

17/ 02/ 2020

PCB Desi gn Fabrication

El ectroni cs and
Conmruni cat i on Engi neeri ng

03/ 01/ 2020

I C ENG NE- | NVENTI ON,
EVOLUTI ON AND EXTI NCTI ON

Mechani cal Engi neering

30/ 01/ 2020

Di gital Prototyping
concepts by using
Aut odesk | nventor

Mechani cal Engi neering

09/ 01/ 2020

The Role of Additive
Manuf acturing in Industry
4.0

Mechani cal Engi neering

06/ 11/ 2019

Discipline - AKey to
Success How to Crack the
I ntervi ews

Mechani cal Engi neering

14/ 11/ 2019

Rol e of CAD Engi neer in
the I ndustry

Mechani cal Engi neering

15/11/ 2019

Hands on Experience in 3D
Model i ng and Additive
Manuf act uri ng

Mechani cal Engi neering

18/ 02/ 2020

Si gni ficance of
kal eswar am project in
Tel angana state

Cvil Engineering

14/ 09/ 2019

Software Applications in
G vil Engineering

Civil Engineering

26/ 08/ 2019

Insights for the
execution of a project
work in Civil Engineering

G vil Engineering

20/ 08/ 2019

G 1.S using Mdern
Technol ogi es

G vil Engineering

13/ 08/ 2019

Desi gn of Multi Storey
Bui | ding Using Stadd Pro
V8i .

Cvil Engineering

17/ 02/ 2020

Applications of E-TABS

Cvil Engineering

04/ 11/ 2019

I ndustry Oriented
training on Solar PV
Desi gning Installation

El ectrical and
El ectroni cs Engi neering

28/ 10/ 2019

SCADA system security and
its applications in
El ectrical Engi neering.

El ectrical and
El ectroni cs Engi neering

02/ 03/ 2020

Power Network of the
El ectrical System

El ectrical and
El ectroni cs Engi neering

01/ 02/ 2020

Smart Grid technol ogy as
a Renewabl e Energy Source

El ectrical and
El ectroni cs Engi neering

13/ 09/ 2019

Si mul ati on of Substation
on ETAP and adoption of
Rel ay Settings

El ectrical and
El ectroni cs Engi neeri ng

22/ 08/ 2019

Managenent in the New
M Il enni um

Masters in Business
Adm ni stration

12/ 02/ 2020




Attitude-The Essence for
a Better Tonorrow

Masters in Business
Adm ni stration

06/ 11/ 2019

Ment al Heal th Awar eness
and Spreadi ng W sdom

Masters in Business
Adm ni stration

06/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Conmruni cat i on
Engi neeri ng

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectroni cs and 17 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

53

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Fabri cat M. P.S. ELSEVI ER 2019 4 Yes 4
ion of p-n |Sreenivasa
hetero Reddy
junction
based MbS2



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJUMi9FbDhGQnkzWFNwc211TFBmUGc9PSIsInZhbHVlIjoiU1hPaXRyY0JJMTJqdWt0c0pFQTMwbytyNys4M010M0g5bXlzeHV1RHdtOXVJRksrT0Nac0ZCeEJ0RVhITkNpVDZsb0JmVFlSREtqT1V3NmJtTmtNbFI1OVBJdG4zc0hWRzVUcUJVR0Y2OUpkTDRhMkQ1Rm8xcVpYTHRCT3NVc1AiLCJtYWMiOiIyMWFjMGM3OTg5YTc4ZDRmZmIwN2U0ODkwMDEwY2NkOTI0ZDY1NGIzZTlmMDhjNDY1Yzc4Y2M3NTcyNDU2ZWRiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdteFladzd6OTI5M0JWb1VxTk5kNnc9PSIsInZhbHVlIjoiVzVOYXUwT0RGSy9rU003WXdSZERjRG50YkNwbW5XQzRQZ2J3WUczanlxS29JQ0VXYjNyaTNSTVFnc2dXaEMvV3RLUCtpbkZrS3hLNTUzMGFGZCtEQkFndDJ6WFRlRUx6UXk0Nk1DYm00OUE9IiwibWFjIjoiZTlhZDU3ODU5NDY4YmY2MWE5ZGVlOTZlZThhMjFiYjg5YjEwOTk2MWVkNDg3NDMzZmRhMTM4Mzc0YTE0ODkyZiIsInRhZyI6IiJ9

nmodi fi ed
CuPc nanof
| owers for
hum dity
sensi ng
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fabri cat M. P.S. ELSEVI ER 2019 1 4 yes
ion of p-n |Sreenivasa
het ero Reddy
junction
based MbS2
nmodi fi ed
CuPc nanof
| owers for
hum dity
sensi ng
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 30 145 5 40
nar s/ Wor kshops
Present ed 12 40 0 13
papers
Resour ce 0 1 0 6
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ROAD SAFETY AND
CYBER
CRI MEAWARENESS
PROGRAM

NSS AND TI TA

25

310

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Digital Literacy

Certificate of
Excel | ence

TI TA

45



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhueGg0NnlRbWYyTjMrTlZoK0hHelE9PSIsInZhbHVlIjoiaE44MDVIc0t3ZW9XcFB3YVJTcDhYR05WZk9jeWFPZkt5U0xXUEpUc3QzSkVJNTcwVkFlS05uZjloYy9wcHBiakNJdVB2SCtsMUp5STlpUjIwYUtEVU5UZ3RmOFowa2w5N3diMDdhazRpekU9IiwibWFjIjoiNDY3ODlmMjVmZTdkNDc0YTE4NTgyZmU1MDM3NjcxMzg2Zjk4ZmQ3MTI0MzI4ODU1MjE5MjAxNTg1ZmRjMDNmZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imxnam54T0lTY2ZyTFFYWGVMRGVCeHc9PSIsInZhbHVlIjoiR2V2c2NoMjZIN2FEeUJjM2RVZDJWU2h6b2ZxcE1VWGtoejN4SG5KVlZ1QXhYK21XTEJ3bmNYMlB1UEEyQlRVNSs3T1RZdGtHV3pvd0ttWGZKcnRHNVE9PSIsIm1hYyI6IjM1MzhlM2FlY2ZlODBiZDgwMDQ0MThiODRmMzJlYThkZTQ3MjIxMzkzZmQ2MWRlN2E3NzliNThkODU3MGE4MjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVDak9YdHNaSEFXUkVkdWk0ZGdjemc9PSIsInZhbHVlIjoiTDY2a1dHNWprR3dub3JESVdsdFVTVGxGTDlzQVhvcUJJNGMwVmRPQjRFTkNFTkhUenNPTWIrUTdjSUM5Q05BMC9FdVM1S0VrMk9QOTFCcEZZRmJmWXc9PSIsIm1hYyI6IjNkOTZmYzBkYzMwOTQ3OTI3OGIzODJjYmNiNGE4NDc0YzQ0ZmUwYTgwYmMxNmZkNmZhYjM4ZjAzZTNkNjkzZWMiLCJ0YWciOiIifQ==

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
TELANGANA TELANGANA Al DS 52 52
GOVERNAMENT GOVERNAMENT AWARENESS
PROGRAM
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I nternship KONDI  SHI VANI Institute 5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

MoU St udent 23/ 12/ 2019 19/ 01/ 2020

Exchange

Navayuga R SAl VARUN
Spati al
Technol ogi es

Pvt. Ltd.

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Smart bri dge 20/ 07/ 2019 i nternship 23
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2000000 2100000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1mclU1RVRLUnF1NnhtRFVjK0Fkenc9PSIsInZhbHVlIjoiUVZnUmFHbmhWSDJnOTBFenJuVnhPTEhXMXRwMGczMHB4bURmeitBb3dJdy84YUlNdG1YWUxLQ3puK2tJM1pOa0hCWUo0VzRvWEoyZ2Rwa0VZbVk5cmxORjJHTHNjK1lOOVQ4eDFmNm0wanNvbEorYUxZKzlzMzJwR0RMRkdnV3UiLCJtYWMiOiI2NjIwY2RlNzE1NTk5NWNhMGY4Nzc5ZjAxMzdkZTE4NGQxODE5NDY5MDRiNGJmNGQ0MzA0NGNjNjMxMGYwNDM2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitCRXVaRE5sUFBOTGhFdlVTWTUyYXc9PSIsInZhbHVlIjoiN1N0bzBUR21CMU1MWVV0eWRnVWhNS0NMenhpTVNBK1c1SlJyNEZkSU1tcGtQVjBWNWFqbGt3eEdoOFBrRU9EcldiUmJhMUZUKy9Yc2ZuRC9CUWdRMlprSVZDWXVNcTlnMVprczVXSFpUT009IiwibWFjIjoiNGQ1MDgxMTc0ZDZjMGIwMDVmZWI5YTJkNmVhMDdkOGE1ZjBjNzI3MjA0MTBiNDQxMTc5ODBkOWFlYTEyMmZkZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9HQkFIMzRFalZ5Tk9NdFRkZ3dPa3c9PSIsInZhbHVlIjoiNXlqMjJOR1ExdFFrNGVDMG15WjBzUjFKMG5uNW1PSlZxcU10TytncC9CNk5ndU4vNUQrSWVDRnlTN3AwV2R4NHNEOGRiSUFiN3haVVhpVjJ6dFB5c3c9PSIsIm1hYyI6IjQ0ZmI0ZWM4NmUzNTg0MjUzYzI4MzkyOWIxMzFiNGM0M2RjNDlkMGY5NzY4MGJhMmQ0ZjM0Nzg0ZTM2NjNjMTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhQNGh1S1J2SEl3R29Td1hSSkRxb2c9PSIsInZhbHVlIjoiMVVXSUtNYk84elFXbDZiOXk3WmRZa0pCOUphMTZqbzFsa1hHSXRxWjJTeEhqd2x2OVZOTHVqVGJobytzUW9DOSIsIm1hYyI6IjBkNWI2MmViN2ExOGY4MWU4YzY4NDA1Y2QzNGQ3MzE4NDA1NWJkZjE2NTJiY2ZhYmI3MmUyNmY2OGRkYzAyOWYiLCJ0YWciOiIifQ==

Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful Iy KOHA229 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23153 7208311 1825 648040 24978 7856351
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 780 551 780 32 30 35 25 90 0
g
Added 121 120 0 0 1 0 0 0 0
Tot al 901 671 780 32 31 35 25 90 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
90 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Vi deo Capturing and Recordi ng
https://nnrg. edu.in/e-
Content Facility. php



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgyeitSb3hmS0xCTVZzelFVT1h0WVE9PSIsInZhbHVlIjoiaDhrTWpzN1NtRFFEWmFVekViY0cxV3pyN1FNWlg1N1grejJ0SzJnZnpmTDhMSFp5NGQ2VmszNXRVRTBmOVpxT0ljRWw2Sjhndlh4Nm1aVDJjN3l4SkE9PSIsIm1hYyI6IjIwNzA0ZGFhZjA0ZWU5MzJkYjNhMjY4MDY0YjFlZDBkYTYzYjczOThiOGFiYWZlYzkwODhhNDFmNGIwZmVkMWYiLCJ0YWciOiIifQ==
https://nnrg.edu.in/e-ContentFacility.php
https://nnrg.edu.in/e-ContentFacility.php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
35.35 39. 27 325. 15 327.78

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has appointed staff for maintaining facilities such as
Bui | di ngs, Transport, Electrical, Housekeeping, Garden etc. Regul ar cl eani ng of

Col | ege floors, classroons, |aboratories, equipnment, and restroons are being
done by the housekeepi ng team under the supervision of a floor in-charge. Stock

verification and up-keeping of the equipnent in all labs and other facilities

is done at the end of every year by | QAC and the report is submitted to the

Director for further action. Mintenance of Laboratory Equi pnent Peri odi cal

check-up of equipnent is carried out as per schedule by the lab in-charges In

addition, maintenance is being done regularly and respective registers are
mai ntained in the laboratories. As per the requirement, mnor repairs are
carried out by the lab in-charges or faculty menber in-charge of the particul ar
| ab. Major repairs for Laboratory Equipnent will be carried out follow ng the
foll owi ng procedures: 1. The service request is forwarded to the Director
t hrough Lab-in-Charge and HoD 2. After approval, Quotation for service is
called for and the recommended service provider is identified and forwarded to
the Director for approval. 3. After approval, the service is carried out in the
presence of Lab-in-Charge 4. After service, the work conpletion statenent and
bills are submtted to the Accounts Department, through proper channel for
paynment. Mai ntenance of Conputers: Miintenance of conputers is taken care by
the System Administrators. Installation of antivirus and firewall ensure that
the software and system are secured. A weekly status will be checked on the
hardware and software condition of the conputers is undertaken and the sane is
noted in a register. Breakdown mai ntenance wherein the systemfails due to SMPS
probl em or boot failure is recorded in a register. If the problemis mnor, the
System Adm ni strators of the Conputer Labs will rectify the problem For nmajor
failures, support fromthe dealer is taken with the perm ssion of the Head of
the Institution. Periodic maintenance is done by regular cleaning of the |ab
spaces, software updates, and antivirus updates etc. Library Mintenance:

Li brary mai nt enance continuously involves nonitoring and verification of the
bundl es, displaying of new material on the display racks and arrangenent of the
books on the racks etc. will be done by the Library Assistants. Al so, the book

materials are cleaned at periodic intervals to reduce the danage caused by
dust, insects and pest invasion. Sports Infrastructure Mintenance: |ndoor and
out door sports infrastructure facilities are properly maintained by the
Physical Directors throughout the year. Playgrounds, sports materials, and
other field and gym equi pnrent are al so maintained by themregularly.

Mai nt enance of Power and water supply: Regul ar check up and mai ntenance will be
carried out by the Supervisors for providing fresh and filtered water to the
entire institution. Electrician is responsible to carry out the supply and
mai nt enance of Electricity to the canpus. Mst of the mai ntenance work is
conpl eted during sumer break and a cl ose nonitoring of maintenance activities
is a prime responsibility of all the Heads of Departments and the I|n-charges of
various facilities.

https://nnrg.edu.in/PDF/Service%20Rules&CodeofConduct.pdf



https://nnrg.edu.in/PDF/Service%20Rules&CodeofConduct.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concessi on 21 800000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Fee rei nbursenent 1197 48559000
from Gover nnent of
Tel angana
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
devel opnent

15/ 07/ 2019

427

NNRG

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CR 186 450 171
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NN T 81 25 Nill Nill
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZqK1RHVkhBT0k0M3VzTEdOWGNrdHc9PSIsInZhbHVlIjoiZk5LQ2tjUkpjR2ZKNERjQWVsZlFMcG9NdVozY0w5bS9tYWE3NElDRW5lTHNYU3BOSGhzb3dXa21odWMzWnJTTzJsU2JmeEZSaWhveXRSOWplOVdNVGZJc3lmOGxyTXNBTkt6WlR0VWUvV009IiwibWFjIjoiZGY5OTUzMmIxN2NiZDE5NDNhODRhODA1ZGY1Zjc5MjM4MjgwYzk4ZGJhZTcwNzU4MjQ4YjY4NGVhOGE3NmUyNSIsInRhZyI6IiJ9
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNubm50WklmRHpzK05ZVlB0TmdaMnc9PSIsInZhbHVlIjoiZUdyTC9jS3p5NG9NeFJRQmthTm9QYnl5SUtoNXI4Q2NnTzV2S2NDd29IVm5qaGdMZmRjSnVmTzdGam5wakdUYVFzK3JiNkJmQTl1Y2Q5REtIY0l5bkE9PSIsIm1hYyI6IjAwMmY3YjZmNWRiZjM5ZDI3MzllNjhlZDM2YTQwNzYyZGQzYTExNjY3NjYwMGFlNWMwOGNiZDFiZGY0N2M5MjkiLCJ0YWciOiIifQ==

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech Centr al \YS]
El ectroni cs M ssori
and Conmmunic | University,
ation USA
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wmen and Cul ture - Institute 400
Bat hukamma Cel ebrati ons

I nstitute Annual Day Institute 1700
NNRG | nt ercl ass Institute 200

Tour nanent
Cultural Gala Institute 1000
Cul tural programre Institute 1200
Nat i onal Level e-Quiz Nat i onal 1033

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The NNRG Student Council representatives shall actively involved in various
academ c, co-curricular and adm nistrative activities. Departnents have a
St udent Council Representative for each Section who associates with various
student activities being conducted in the Institution in general and their
Departnment in particular. The student council representative plays a vital role
in departnental activities such as organi zi ng synposi uns, seninars,
conferences, and workshops etc. The student council nenbers shall encourage al
the students of various sections to actively involve in bringing out the
Institution Magazi ne “REFLECTI ONS” by contributing their academ c, cultural,
and other artistic skills for incorporating in the Magazi ne. Technical synposia
are conpl etely planned and conducted by the students under the supervision of
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faculty. Every fortnight ELI GHT GATHERI NG shall be organized in the Institution
wherein the student council representatives play a vital role in gathering al
the students to enable the students to address the students and staff on
various topics, which would enhance the | eadership qualities anong the
students. Students are actively involved as Cultural and Sports Coordinators.
The NSS unit at NNRGis functioning effectively and students shall actively
participate in various progranms conducted by the NSS. By participating in these
social activities there is a remarkable change in the outl ook of the students
and their attitude towards |ife and society. The NCC Unit is established in the
Institution with an aimto devel op character, conradeship, discipline,
| eadershi p, secul ar outlook, the spirit of adventure, and the ideals of
sel fl ess service anpbngst the cadets. Students’ chapters of various Professiona
Bodies |like I ET, IEEE, and | STE etc. are actively taken forward by the
students. The Institution believes in providing opportunities for the students
in order to inculcate organizational abilities and | eadership qualities anong
the students. The students’ representatives also actively involved in various
clubs, comm ttees, academ c and adnministrative commttees and are playing
active roles for their smooth functioning. Academ c Adm nistrative Conmttees:
| QAC Cl ass Representative Library Commttee. Anti ragging comittee. Student
counseling and Grievance redressel Committee. Disciplinary commttee. NSS
comrmittee. Sports conmittee. Arts/cultural/literary hobby club commttee.
CLUBs: E plus club. Photography. Literary club. Yoga Meditation C ub. Hobby
d ub.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of NNRG Institution is a registered Association. The
institute has a well networked al utmi associ ati on spread over various parts of
the world. The institution has alumi portal in its Whbsite to collaborate with
the alumi. The institution collaborates with the alumi by arrangi ng al umni
meets every year. All departments have an alumi faculty coordi nator who keeps
record of the alumi and comuni cates with themthrough e-mail. The nenbers of
Al ummi Association regularly interact with the Director, Deans, |QAC, HODs,
Faculty and TPO regarding the need of the Institution and their expectations
fromalumi. The nenbers of the institution adm nistration and the senior
faculty of all the departnents participate in the annual or sem -annual al umi
meetings on invitation and seek their advice and support for the devel opnent of
the Institution. The Departments seek the opinion / suggestions of alumi on
various devel opnental Activities by sending mails to them and requesting them
to fill the formsupplied in this regard. One of the objectives of the
association is to develop a nmutually supportive relationship with alumi and to
encourage lifelong learning and continued growth of the alumi and at the sane
time provide opportunities to contribute in their own way to their Al ma mater.
The objectives are to: ¢ Enhance enpl oynent and internship opportunities and
hel p current students receive nentoring ¢ Support fromthe Al ummi encourage,
Moti vate and educate course pursuing students through Guest Semi nars/Wrkshops.
e Cenerate funds to support social causes such as Educational sponsoring and
create Environnmental awareness, Upkeep and uplift the reputation of the
Institution and its fraternity.

5.4.2 — No. of enrolled Alumni:

366

5.4.3 — Alumni contribution during the year (in Rupees) :

183000




5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution defines the decentralization in working through del egati on of
authority. Personnel at different |evels inplenent the decisions. The
del egation of authority can be organized in the formof various |levels. The
Institution has the culture of follow ng decentralized governance systemwith
wel | -defined interrelationships. Institution del egates adequate and
systemati zed authority to the departnents to work towards decentralized
governance system There are various conmttees involving faculty which are
constituted to manage different institutional activities. Conmttees are forned
for the various curricular, cocurricular and extracurricular activities to be
conducted during the acadenm c year. The departnments are encouraged to arrange
various activities with the support of Managenent for the benefit of Students
and Faculty al so the Managenent shall extend enough financial powers to Head of
the Institution to carry out the activities. The Institution adopts a culture
of decentralized governance and del egates the powers to the Departnents, |ike:
e The Head of the Departnment has the authority in deciding the activities and
del egating the responsibilities to the staff nenbers of the departnent. ¢ The
departnent decides on tinmetable, subject allocation, purchase of equi pnment and
consumabl es, organi zi ng guest |ectures and workshops, recommend necessary
industrial visits, inplant trainings, MUs and work to achieve its goals,
vision and mission. ¢ Administration: Freedomto organize the adm nistrative
activities in accordance with the institutional policies. ¢ The HOD has | eave
sanctioning authority and autonony on certain acadeni c issues. PARTI Cl PATI VE
MANAGEMENT: The Institution is keen on the teachers’ involvenent and
participation for inprovenent of effectiveness and efficiency of the
institutional teaching |earning process. The Institute has al ways been in favor
of participative managenment and pronotes a culture of participative managenent
in the Institution. The decisions and action plans suggested by teachers in
various neetings |like Director, Deans HODs neeting and Departnental neetings
are conveyed to the Managenent through the Director. The managenment ensures and
render their approval on the opinions and suggestions nmade by faculty on
i npl ementing various action plans for the devel opnment of the Institution. The
| QAC is involved in developing a quality system for conscious, programed
action to inprove the academ ¢ and adm nistrative performance of the institute.
| QAC neets at regular intervals and plays an inportant role in the
i npl ementation of its plans and policies. Entire functioning of institute
activities is decentralized into various commttees, with commttee Conveners
and conmittee nenbers. Conmittee menbers consist of both students and staff
denonstrating participative managenment. This process probes to the
institutional practices for decentralization and participative nmanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent e Institute mai ntains a robust
student- Teacher ratio and pronotes




collegiality inits effort to retain
faculty. e« Institute provides financial
assi stance to faculty for inproving
their professional skills and to
undert ake research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The NNRG Library is fully automated
and has online databases of E-resources
and E-Journals for easy access of the
students from anywhere. the library is
wel | equi pped with all the facilities
According to AICTE guidelines. The
l[ibrary is open from9.00 a.m to 6.PM
a.m In the class roonms, unlike fixed
i nfrastructure of class roomdelivery
using digital nodes set up has been
i ntegrated where teachers can integrate
their | aptops, nobiles, tablets and
deliver their |ectures.

Research and Devel oprent

e Organi zations of conferences,
sem nars, workshops, training
progranmmes. ¢ Sponsoring faculty for
conferences, sem nars, workshops. -
Encouragi ng faculty towards getting
projects. o Establishnent of research
groups and conmittees. ¢ Creating
awar eness anong research faculty on
SCOPUS i ndexi ng and ot her paraneters
like h-index etc. ¢ Encouraging faculty
to publish only in reputed journals.

Curricul um Devel opnent

The Departnent Advisory Committees
are constituted with nmenbers from
i ndustry, expert faculty and student
representatives. ¢ The feedback
coll ected from students, alumi,

i ndustry for curriculum and suggesti ons
were placed in DAC neetings. High
Priority is given for enployability and
val ue based educati on.

Teachi ng and Learni ng

The acadeni ¢ schedul e and teaching
pl ans are prepared in advance and
executed neticul ously. The conventiona
as well as nodern teaching nethods are
adopted by the faculty. Student
sem nars, assignnments, projects, field
work and internships are part of the
curriculumin majority of the prograns.
The students are provided with acadenic
gui des for interaction beyond
cl assroons. The advanced | earners and
research students take partnership in
research projects with the faculty
menbers. The neritorious students are
recogni zed and awarded special prizes.
The student feedback on performance of
teachers is collected and anal yzed
regul arly and based on that neasures




are taken to inprove quality of
teachi ng | earni ng process.

Exam nati on and Eval uati on

The Institution ensures strictly the
gui delines stipulated by the affiliated
University in the Evaluation process
and reforns: There will be two midterm
exam nations for theory subjects and
two assignnments during a senester. Each
m d-t erm exami nati on consi sts of one
obj ective paper, one descriptive paper
and one assignnment. M d exam nation
qgquestion papers are prepared by the
faculty based on OBE by considering
Bl oons’ Taxonony | evels and Cos. For
practical subjects there shall be a
continuous internal evaluation during
the senmester. The external Lab
exam nations wi |l be conducted by an
ext ernal exam ner appointed fromthe
clusters of colleges which are decided
by the control of evolution of the
Affiliated University. Industria
Oiented Mni Project/Sumer Internship
shall be submitted in a report form and
presented before the conmittee in |V
year | senmester. The commttee consists
of an external exam ner, Head of the
Depart nent, supervisor of the
Industrial Oriented mini project/ Sunmer
Internship and a senior faculty nmenber
of the departnment will evaluate the
M ni Project/sumrer internship. There
shall be a seminar presentation in |V
year | senester. UG project work shal
be carried out during IV Year |
Senester. The end senmester exam nations

question paper will be franmed by the
Affiliated University and the
exam nation will be conducted strictly

as per the schedule of University
Academ ¢ Cal endar. The M d answers
books are shown to students after
eval uation of scripts for avoiding
di screpanci es in eval uation of answer
scripts and partiality or favoritism
Internal Exam nation Results are
announced inmedi ately after eval uation
of answer scripts through displaying in
Noti ce boards and same will be
intimted to parents via SMS.

I ndustry Interaction / Collaboration

e The institute is having interaction
and col | aboration with reputed research
organi zati ons, industries and
institutions and has MOUs with these
organi zati ons.

Adm ssion of Students

Al'l the adm ssions are based on nerit
in accordance with the rank obtained in




t he Common Entrance Test (EAMCET) or
mar ks obtained in qualifying
exam nations and followi ng the rule of
reservation as specified by the
CGover nnent of Tel angana.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The UOLO, 24/7 ERP package

Adm ni stration

The UOLO, 24/ 7 ERP package Fedena

Fi nance and Accounts

TALLY sof tware

Student Adm ssion and Support

The UCLO, 24/7 ERP package Fedena

Exam nati on

The UOLO, 24/ 7 ERP package

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr Awari I nternational CSIR 500
Mahesh Webi nar on

Utilixation of
Iron and St eel
Slag in Road
Cosntruction

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Mul ti Di Mul ti Di 3
sciplinary [sciplinary |29/06/2020 |03/ 07/ 2020
Appr oaches |Approaches
in CGvil Elin Cvil E
ngi neering |ngi neering
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Mul ti 1 29/ 06/ 2020 03/ 07/ 2020 5
Di sciplinary
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Approaches in
Civil
Engi neeri ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
156 156 168 168
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal th i nsurance Heal t h i nsurance health, library,
, EPF, ESI, Leaves , EPF, ESI, Leaves sports, e-learning

facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

every year.
account .
t he HoD

for making the paynent.
i nternal

Institution wll
will

Educati onal Trust,

period of April

the Institution for final

Accordi ngly,

the bills/vouchers will
The Head of the institution verifies scrupulously the materia

respective Departnents and the Bills/vouchers and finally approves the bills
the bills and vouchers are first audited by the
records for
The accounts of the Institution are
In every financial
audit through Accounts Departnent staff
Audi t or.

auditor on a regul ar
mai nt ai ned by the accounts Departnent.
audited regularly as per the Government
conduct
before subnmitting the fina
the records subnmtted by the Institution,
execute the statutory audit.
is conducted in two sessions one in the month of October/ Novenber
and second in the nonth of April/Muy for the
Finalization of the account
June/July and audited statements are prepared in June/July duly signed by the
Chai rman and Chartered Accountant.
vouching audit and subnits the final
t he respective financia

to Sept enber
peri od of October to March.

The NNRG is maintaining a very transparent financial
and regul ations for the auditing purpose.
processes for sanction of budget for the related expenditure being incurred

be incurred in the Institution

strictly in accordance with budget provided for the related heads of the

After the delivery of any material/equi pnent proper stock entries will

be made in the Departnental/Lab stock registers and along with the signature of
be forwarded to the Head of the Institution.

the expenses wil |

Al l

basi s. Proper

rul es.

i nt er nal
records to the externa
an external

The ext ernal

The Institution has well

Statutory financia

statutory Auditors shal

year.

the rul es
defi ned

system as per

recei ved by the

all the expenses are

year the

After verifying
Audi t or appoi nted by our
audi t
for the
is conpleted in

vi sit

Audit Report for

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

NSS, Managenent,
phi | ant hr opi es

500000

conducti ng NSS
activities, Providing
Freeships to the students

No file upl oaded.

6.4.3 — Total corpus fund generated
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00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes BV Yes | QAC
Certification
pvt. |td.
Adm ni strative No Ni Il Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents are every so often apprised about the institute and departnent
activities through students, nmails and SM5. The feedback back from parents
various acadenm ¢ and non academic activities are collected and anal yzed. The
orientation progranmmres are organized in institute for which the parents are
also invited at the beginning of the acadenic year. The institute belies and
mai ntains a holistic relationship between teachers and parents which can
i nprove the quality of education and it adopts several initiatives in this
direction.

6.5.3 — Development programmes for support staff (at least three)

e Training programmes are organi zed periodically to inprove their professional
skills « Awareness and sensitization progranmes are organi zed on various issue
i ncl udi ng gender and sexual harassnment issues. ¢ Awareness progranmmes are
organi zed on personal financial planning etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Alumi Associ ati on was regi stered and organi zing certain events through the
association for the benefit of students. Cell for institution innovation Skill
Devel opnent Entrepreneurship is a newly set up centre to nmake large reformin

enhancing skills to train workforce. This Cell foresees the Nalla Narsima

Reddy Education Society’s group of institutions as the ultimate in skil
devel opment and nurturing entrepreneurial skills. Mssion of the centre is to
ensure enployability through industry by devel opi ng necessary nechanismto
bridge skill gaps and fostering new startups. The faculty have taken initiation
to prepare digital content for all courses and devel oped virtual |ab, augnented
vi deos and placed in the LM5 and YouTube for future.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Est abl i shm 24/ 02/ 2020 24/ 02/ 2020 24/ 02/ 2020 1600
ent of

institution
i nnovati on




counci |

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Start up
Boot canp by
Ms. Deepi ka
Joshi, |deaovat
or, Hyder abad

24/ 09/ 2019

24/ 09/ 2019

200 0

Bat hukanma
cel ebrations

12/ 10/ 2019

12/ 10/ 2019

400 Nill

Wonen
awar eness
"Resear ch
Qui dance &
| nnovative stra
tegies"byDr.P. L
akshm sant hi

02/ 02/ 2020

02/ 02/ 2020

200 Nill

I nt ernati onal
Wnen' s Day

11/ 03/ 2020

11/ 03/ 2020

400 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

70 to 75 percentage dependi ng on weat her condition

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 8 30/ 08/ 2 1 HARI THA The NSS 140
019 HARAM  |Vol unt eer
s spread



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNZVnlxMzRpaXVlV1JnbnIydVR4SXc9PSIsInZhbHVlIjoiU3N3SFNxRXU2L0t2MU13Vzg0N2hTTkczdjdRZVEvZUtScHM5RFk1cjhuampvcTJsY0hSREw1MG5GcjFHK2NNYWRvazBSN3IveWVnZUY1U2laZTY4TVpzTnFjRlpaVCtVd2VtWkM1QnZSYmdwUlFwTUpPTzlRbW04emNCSGlWK2kiLCJtYWMiOiI0ZGNhMmVmMjlkMjVkYjAwMDZjYjU1ZWRkMmFkY2UxNDQzOWRiYjE5ZTg5ODYxN2UwMTFhMjk1NzExODI2ZGVmIiwidGFnIjoiIn0=

awar eness
on the im
portance
of
pl anti ng
trees
t hrough s
| oganeeri
ng in and
ar ound
t he
col | ege
canpus

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication

Follow up(max 100 words)

Code of Conduct

01/07/ 2019

http://ww. nnrg. edu. i n/
PDF/ Ser vi ce20Rul esCodeof C
onduct . pdf

HUVAN VALUES
PROFESSI ONAL ETHI CS

01/07/ 2019

http://ww. nnrg. edu. i n/
PDF/ humanval uesandpr of ess

i onal et hi cs. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tobacco- Free 25/10/ 2019 25/10/ 2019 200
Soci ety Pl edge by
St udent s
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

St eps have taken to make canpus plastic free. « The adm nistration has taken
strict nmeasures to see that the canpus is free of plastic carry bags and
plastic cups. ¢ Waste water diverted towards plantation ¢ Canteen is nade
plastic free i.e no plastic cups and plastic plates are allowed inside the
canpus ¢ Swatchch Bharath is observed in the canpus ¢ Conducti ng awar eness

programes for institute comunity and society along with NGO s on eco friendly
products and processes.  Observed Wrld Environnment Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 1. TITLE OF THE BEST PRACTI CE | NNOVATI VE PRACTI CES I N
CURRI CULUM ENRI CHVENT AND | MPLEMENTATI ON 2. OBJECTI VES OF THE PRACTI CE: To
devel op t hrough know edge of the subject and other relevant skills. To provide
adequat e | earning opportunities for slow | earners and advanced | earners. To
bring effectiveness in teaching-learning practice. 3. THE CONTEXT: Al the
departnents of NNRG have put in trenmendous efforts in the inplenentation of
curriculumw th various innovative practices |ike inplenenting add-on
programres, certificate progranmes and vocational education programes which
will inmpart the subject know edge along with enployability skills to the
students. The institute is practicing innovative teaching nmethodol ogies Iike
participative learning, flipped classes, ICT based |learning etc. to nake a
bal ance anpbng sl ow | earners and advanced | earners and to produce gl obally



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg3ZGx0MEQ1VGFTczFYTDBOT3lRVkE9PSIsInZhbHVlIjoiaHo3S3ZiRjFBWGk4OVdpVTBjS08vNU9OQWpicWVxWTZBUE12K0VRcXRMR3hNaVQvMnI3ZGRJanVoMjhyNkRxcENCaUNzaVlvOXhvK0M3RVZsLzVUSFE9PSIsIm1hYyI6ImM2YjJmOWJiYjVkN2QyZTA5ZGQyMWQxZDgyNjE1OGE2ZjU0OGY3MmU1N2RhYmY1ZTk3NmFkYTU3N2UzN2M5NmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZjY1VBYVE2cWMrWkxOQVRpNmpZY2c9PSIsInZhbHVlIjoiV2ozdjhNY1dWYzRpb0JkMm1MYytJcnZMWDlYanAyWDdmcUNUOHdwbHhnQ2FsbDd5SzJCSE9yZDMzcllUbjhjcWw3Uk1RWE1CTkl4ekJJTm5ENXNMWVlxNlZ6Slk0S29BZTdxZEJJOFNYNkk9IiwibWFjIjoiYjRlMmRhYzM4NDdkMzcwMGJkMWUzNDI3YzY5OGVmMGY3MDFhMTQ1YzliNWEzNDc2MTIzMDgzZTJjODcyZWE5ZCIsInRhZyI6IiJ9

conpetent and ethically strong professionals. 4. THE PRACTI CE: NNRG has adopt ed
i nnovative practices with defined schedul es, adequate duration and required
practical skills. The students are permitted to register as per their interest.
The courses range from foundati ons of Mathematics, English, Physics and ot her
Engi neeri ng, Pharmacy and Managenent Sci ences to advanced courses |i ke CAD CAM
Robotics, 10T, |Inplenentation of Software Applications, Conputer Aided Drug
Design, Artificial Intelligence, Design of Civil Engineering structures using
Primavera, Staddpro, E-tab, Financial Mdules etc. Al the courses are
devel oped by the faculty menbers with consultation of subject experts and
approved by the Institutional Academic Conmittee. In addition to the above
courses, arranging internships, field trips and industrial visits with
di fferent organizations including MOU firms under industry institute
interaction cell. 5. EVIDENCE OF SUCCESS: It has been w tnessed that nmajority
of the alumi have been functioning effectively in the reputed institutions and
i ndustries and the success of alumi was a strong notivational factor for the
juniors. The student’s success rate was identified in the inprovenent of their
communi cation skills, subject know edge and perfornmance in placenents. The
institute database indicates that majority of the students felt that they are
benefited trenendously by the courses introduced in addition to the regul ar
syl l abus of the university. They opined that the ICT tools played a dramatic
role in understandi ng the concepts nore effectively. The students fromrura
background utilized these opportunities and succeeded in their career. 6.
PROBLEMS ENCOUNTERED AND RESOURCES REQUIRED: « Tine is the main constraint for
both the students and faculty nenbers in snmooth functioning of the prograns. -
Lack of awareness anbng the students on the advanced progranms. ¢ Sustaining
student interest in conpleting the course with the desired objective is one of
the chal l enges. CGetting adequately trained faculty to teach the skill based
concepts. ¢ Unwi | lingness anbng the students to take sustained interest in the
opportunities provided by the institute. The Resources required identified as:
e Manpower - Requires expertise as well as upgrading the existing faculty for
t he conduct of the progranmes. ¢ Cost — Al programmes are offered at free of
cost and contributed by the institution. Financial assistance for training of
teachers is required. « Tine - Additional working hours are allotted into the
regul ar schedules. ¢ Infrastructure - The classroons, library and | aboratories
are available in the institute. ¢ Transcript - the certificates are provided.
BEST PRACTICE-2 1. TITLE OF THE PRACTI CE: SERVI CE AND LEARNI NG THROUGH OUTREACH
PROGRAMVES 2. OBJECTI VES OF THE PRACTICE: ¢ To inculcate the values in
education and a sense of social responsibility in students. « To notivate the
students with the spirit of active involvenent in the service to the society. -
To encourage young mnds to work together, give back to our community and
society. ¢ To make awareness in rural popul ation and nenbers of the | owincone
group to prevent contagi ous and ot her diseases |like malaria, dengue etc., and
to maintain nutritious and bal anced diet. ¢ To donate blood to the needy people
and save their lives. To pronote volunteerism and conmunity-based work in the
field of education. « To contribute to the cause of total literacy canpaign
t hrough participation of students in their own localities and to enpower the
donestic workers and underprivil eged sections of the society through literacy.
» To create awareness on Environnental sensitization of near and |ocal areas. -
To create awareness on digital literacy through adoption of the village. 3. THE
CONTEXT: Social responsibility has been a fixture in the higher education
institutions to contribute good health and wel fare of society. Nalla Narasi mha
Reddy Education Society’s Goup of Institutions (NNRG has involved in civil
and conmunity service through outreach progranmes. The success of an
institution indicates the devel opnent of comunity and society. The students
and faculty nenbers are being involved for the devel opnent of the society by
utilizing the resources of the institute. The institute is working for the
enpower mnent of wonen, uplifting literacy, prevention of diseases etc. under
community devel opnent. The institute is pronoting values in education to the




society by its contributions through various activities. The institute is
working in association with | ocal bodies and devel oping | ocal conmunities. 4.
THE PRACTI CE: NNRG i s organi zi ng various social service activities as a part of
t he outreach programes. Sonme of these are, Swachh Bharat : Students
participated in Swachh Bharat programs through the institution’s NSS unit and
cleaned institution s surroundi ngs, roads of the adjacent villages. Al so
pl anted sanplings and watered themregularly within the canpus and in nearer
villages |ike Korremula, Pratapasi ngaram and Chowdari guda. Created awareness to
the villagers about cleanliness, contagi ous diseases, and construction of
toilets and problenms which arises through open defecation. Medical and Heal th
awar eness canps : NSS unit al so organi zed | ocal tour in near villages to create
awar eness on baby care, breast feed and deworming. It is observed that nmajority
of village wonen feeding their kids, but sone of themare not using sanitary
napki ns whi ch causing UTlI. Pharmacy students expl ained the inportance of
sanitary napkins to wonen and the way to di spose them Pharmacy students of
NNRG t hrough NSS unit organi zed nedi cal canps in Korremula, Pratapasi ngaram and
Chowdari guda villages. Al so conducted heal thcare awareness canps on Di abetes,
Hypertensi on, Thyroidismand Antibiotics use. It is also observed that sone of
them are habituated to snoking, drinking alcohol. Pharnmacy students created
awar eness and advi sed the evils of these bad habits to themw th visual aids.
Tel angana | nformati on Technol ogy Association (TITA) TITA recruited NNRG
students as volunteers and they are actively participated in creating awareness
about conputer know edge to rural people including governnent school students.
NNRG students visiting nearby villages and identifying the candi dates for
digital literacy and providing the training in digital operations in the
institution’ s conputer |abs. They al so conducted DI G THON i n Prat hapasi ngaram
Digital India Programes: Students are participated as a part of Digital India
to make awareness in cash |less transactions, security and safety nmeasures while
doi ng the online bank transacti ons and nobil e banking etc. Center of Human
Excel l ence The institute is pronmoting human excel |l ence through its well
establ i shed Swanm Vivekananda Center for Human Excel | ence under the aegis of
Ramakri shna Matt, Hyderabad. This center is working towards devel opnent of
human val ues and professional ethics. Em nent personalities and notivationa
speakers are invited for the benefit of students and faculty nenbers. Bl ood
Donati on Canps Every year students, faculty and staff nmenbers are participating
in blood donation canp and donating bl ood through the various organizations
like Indian Red Cross Society, Lions Cub, Ray of Hope, Rudhira etc. in |arge
amount. 5. EVI DENCE OF SUCCESS:. Students and staff donated | arge vol unes
(units) of blood in different blood donation canps held at NNRG and saved the
lives. Achieved 100 digital literacy in students of Prathapasi ngaramvill age
ZPHS t hrough Di githon program Treated the diseases of villagers through the
di agnosi s and medi ci nes distribution through the medical canps conducted. The
vol unteers worked in the prograns in TITA are enployed in reputed conpani es.
Students are selected as volunteers by Rama Krishna Matt, Hyderabad through
their excellence in service. 6. PROBLEMS ENCOUTERED AND RESOURSES REQUI RED: Ti e
is a mpjor constraint as the students are busy in their regular academ c
schedul es. Lack of experience in community work and | ack of cooperation from
other officials is another challenge in the inplenentation. Lack of awareness
on the part of the community about various schenes. Financial constraints in
the inplenentation of large targeted areas. A detailed plan with al
st akehol ders, regular interaction of students personal neeting by the staff
wi th various officials, pronpt supervision and gui dance, sharing of
experiences, nonitoring and eval uati on of programes and sharing with the help
of various clubs and societies are sone of the strategies to overcone the above
chal  enges. The resources required are: Financial resources towards creating
awar eness, training, conputers, nedicines and other equipnments. Certain portion
of expenses shared by the contribution of nmanagenent and faculty nenbers. Human
resources in the formof experts, faculty and students. Institute is engaging




the programmes with the existing faculty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nnrg. edu.in/PDF/iqac/best_practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Nal | a Narasi mha Reddy Education Society’'s Goup of Institutions is distinct
in inplenmenting its Vision to produce globally conpetent and ethically strong
graduates by inparting quality education, by virtue of which students
contribute in technological as well as societal growmh and welfare. Wth its
Vision, the Institution consistently provides notivation, support and excell ent
platformto young engi neers, pharmaci sts and rmanagenent students to inculcate
entrepreneurial, |eadership, project nmanagenent and nultidisciplinary skills
for enrichnent of conpetency in their fields of relevance. The Institution
ensures to inpart quality education to all of its students not only through
enhancing their intellectual ability but also by nurturing their talents which
will nake themto acquire suitable skills and excel well in academics which is
the primary goal and vision of the Institution. The Institution strives hard to
shape the students into better and ethically strong citizens by enriching their
sel f confidence, perseverance, patriotismand humanity. The teachers and
students work with great earnestness and sincerity and involve not only in
curricular, co-curricular, extra-curricular and cultural activities but also in
socially significant activities to augnent the prom nence of the Institution.
The mai n objective and Vision of the Institution is to provide quality
education in engineering /Pharmacy Managenent Sciences wi th extensive hands-on
opportunities and industry exposure, so that students will be ready for careers
i n engi neering/ Phar macy, Managenent and entrepreneurships after they conplete
their education in the Institution. To support these ethical ideas, Institution
provi des adequate infrastructure facilities which are neeting not only the
norms of regul ating bodies but also satisfies functional needs. The Laboratory
equi prent is as per the syllabus requirenent with sophisticated and hi gh-end
equi prrents to carry out the student projects and research. The Institution
conducts soft-skill devel opnent prograns, career counseling, and persona
enhancement sessions for the students by inviting external experts and
notivational speakers. For the overall devel opnent of the students, the
Institution encourages the faculty nenbers to suppl enent the | atest
technol ogi es along with regular teaching to nmake the |l earning nore effective.
The faculty tries to bring innovation in teaching by using social |earning
pl atforns, |earning through projects etc. and all these innovations in teaching
have | ed the students to inprove in academ c perfornmance, co-curricular
activities, soft skills and industry readiness. The faculties are encouraged to
use ICT facilities in teaching to show animations and to explain the basic
concepts of the core subjects and faculties are trained by experts in |atest
t eachi ng net hodol ogi es very often. This nmade the students to understand the
concepts and principles very well and thus inproving their performance in the
academ cs. Students are taught fromthe beginning the inportance of ethics,
val ues and respect which they are inbibing with good traits and these practices
are yielding good results in terns of academi c results, placenents and to | ead
their lives for better sustainability.

Provide the weblink of the institution

https://nnrg. edu.in

8.Future Plans of Actions for Next Academic Year



https://nnrg.edu.in/PDF/iqac/best_practices.pdf
https://nnrg.edu.in

? To achi eve an autononpus status. ? Encouraging the research by funding the
faculty research projects ? Inproving Industry — Institute interaction ?
Encouraging faculty to publish their research articles in SCI/Scopus journals by
providing incentives ? Creating awareness on intellectual property rights anpng
faculty and notivating themto apply for patents. ? Strengthening the Teaching —
Learni ng process ? Encouraging the departnments to establish incubation centers
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